
Violence and harassment can have consequences on 

our members' professional and personal lives. T his is 

why we believe that it is important to work on 

preventing and putting a stop to workplace violence 

and harassment. 
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Instruction: Check "TRUE" OR "FALSE" for each statement: 

1. If an employee behaves in a sexual manner in front of ten other people, but only one person
is offended, that person can complain of sexual harassment.

 TRUE  FALSE

The law protects this person from what is known as a "hostile environment" created by sexual 
harassment. 

2. Only management or supervisory staff may harass a worker.

 TRUE  FALSE

Harassment can occur between anyone in the workplace. For example, co-worker to co-worker, 
supervisor to worker and vice versa, student to worker, client of an employer's client, etc. 

3. To commit an act of sexual harassment, a person must physically touch or say something to
an employee.

 TRUE  FALSE

Discriminatory or sexual photos or cartoons, language or conversation, stares, gestures, etc. can 
be offensive if seen or heard in the workplace, even if they are not directed at anyone. 
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4. An employer who fails to investigate complaints of harassment may be held liable for
harassment in the workplace.

 TRUE  FALSE

Employers can be accused of harassment if they fail to handle complaints responsibly. 

5. If an employee yells back at a customer who has insulted them because of their race, the
employer can fire them.

 TRUE  FALSE

The employer must provide a workplace free of harassment. By dismissing the employee, the 
employer is giving the customer permission to use racially abusive language with staff. 

6. An employer may be held liable for harassment of an employee by a customer, contractor or
other non-employee.

 TRUE  FALSE

The employer can be held liable if they have been notified of the behavior, do nothing to prevent 
it and don’t act immediately to correct the situation. 

7. Harassment only affects the victims.

 TRUE  FALSE

Harassment affects the entire workplace, in a negative way. It affects the way workers act 
towards each other, the way supervisory staff treat workers, work schedules and staff strength. 
For example, it affects interpersonal relationships, attitudes, morale, and the time it takes to get 
the job done. 
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8. An employer can be held liable for the effects of an unhealthy work environment if supervisory
staff fail to adequately accommodate a worker's disability.

 TRUE  FALSE

If supervisory personnel fail to accommodate a worker's disability, the employer is responsible. The 
supervisor is considered an agent of the employer. 

9. Workplace harassment policies have no bearing on the social activities of employees outside
the workplace.

 TRUE  FALSE

Harassment policies apply only at work and at employer-sponsored or employer-commissioned social and 
business events. 

10. Discrimination and sexual harassment laws protect men as well as women.

 TRUE  FALSE

Discrimination or sexual harassment can take place between men and women, between women 
and men, or between men and women. 

11. The employer can be held responsible for the actions of supervisory staff or individual
workers for all forms of harassment.

 TRUE  FALSE

Employers (and, in some cases, co-workers and the local union) can be accused of taking part in 
or allowing workplace harassment. An employer can be held liable for harassment of a worker by 
their supervisory staff, even if the employer has no knowledge of the harassment. Supervisors are 
considered agents of the organization and are responsible for knowing and detecting any form of 
discrimination occurring in the workplace. 

Answer 

Answer 

Answer 

Answer 






















	Online - True or False.pdf
	Psychological_Harassment online 2023.pdf



